Class Size: The Biggest Workload Problem



All sorts of things have been done to promise workload reductions for teachers. We now have PPA, we can’t be directed to carry out administrative tasks and our employers must have regard to our work/life balance. All of this is welcome but it is also tinkering at the edges. We all know that there is one simple measure that could reduce excessive workload, improve behaviour management and enrich the educational experience we can offer to pupils at stroke. Reduce class sizes in all schools at every level. That is the one workforce reform the Government and its social partners have shown no interest in so far. Indeed there is evidence in Leeds that the existing legal limit on class sizes in KS1 is being broken with the approval of Education Leeds and the DfES!

NUT Policy On Class Size

The NUT approaches class size in two ways: 

1.  Minimum Staffing Establishment Policy

We have a policy on minimum staffing establishments which highlights the class sizes we regard as educationally sound and would like to see achieved. These are:

· 23 in classes consisting wholly or partly of children in their first year of infant education

· 20 in nursery classes with 2 adult per 20 pupils

· 18 in practical groups including GCSE and classes which require teacher assessment of pupils

· 21 in mixed age classes

· A teacher: pupil ratio of at least 1:10 in sixth forms    
· 26 in all other cases.
2.  Excessive (actionable) Class Sizes

There are class size limits which, if exceeded, raise the possibility of the Union seeking to enforce them through industrial action if the situation cannot be improved by negotiation. These are:

· 27 in reception classes

· 24 in mixed age classes

· 20 in the case of all practical classes

· 15 in the case of classes of pupils needing particular small group or individual attention and

· 30 in other cases.

The Legal Position

Under the Education (Infant Class Sizes) (England) Regulations 1998 there must be no more than 30 pupils to a teacher in infant classes. These are defined as classes containing pupils ‘the majority of whom will attain the age of five, six or seven during the course of the school year’. There is no limit for other classes and age groups. DfES guidance advises, however, that in maintained nursery classes the staff:child ratio should be 1:13 with a maximum of 26 children aged 3-5 to 2 adults (one qualified teacher and one nursery nurse). In maintained nursery schools the ratio should be 1:10 with a maximum of 20 children aged 3-5 to 2 adults (one qualified teacher and one nursery assistant).  The School Teachers’ Pay and Conditions Document 2005 states that all classes in the Foundation Stage, which includes nursery classes, must have a qualified teacher.

IF YOU THINK THAT THESE REQUIREMENTS ARE BEING BROKEN CONTACT THE NUT 
















