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Date:   Friday 9th January 2009 

Heating problems in schools

As we face the weather conditions of January and February we remind members of the health and safety regulations relating to heating in schools. Schools are covered by 2 sets of regulations. 
The Education School Premises Regs. 1996 set minimum temperatures and require that heating systems must be able to maintain those temperatures.

· Normal Level of physical activity i.e. a classroom  - appropriate minimum is 18oC

· Lower than normal level of activity e.g. medical rooms  - appropriate minimum is 21oC

· Higher than normal level of activity e.g. a gym  - appropriate minimum is 15oC

The Workplace (Health and Safety Welfare) Regulations 1992 applies to all workplaces and specifies minimum temperatures shall be “reasonable” (Regulation 7). In the accompanying Code of Practice this is defined as “normally at least 16oC”. This is the standard referred to by the Health and Safety Executive.

So the minimum temperature in classrooms should be 18oC whilst in offices it should be at least 16oC.

Thermometers

The Workplace Regulations also require that a sufficient number of thermometers should be available, at a convenient distance from any part of the workplace, to enable temperatures to be measured in any area.

Dealing with Heating Problems:

1.   Long Standing Problems

(i) Raise the issue with the Head so that it is brought to the attention of the LEA and the school governors

(ii) Monitor and keep records of temps. (see NUT Rep or contact Leeds NUT )

(iii) Contact Leeds NUT Office if the problem persists.

iv)
Where conditions are intolerable consideration must be given to closing all or part of the school.

2.
Temporary Faults which cannot be 
resolved within 24 hours

Sudden failures in heating systems which are not going to be resolved quickly should give rise to consideration of whether all or part of the school should be closed.

3.
Temporary Faults which can be 
resolved within 24 hours

Where faults can be resolved and repaired quickly it may be possible to close some parts of the school and rearrange timetabling. Supplementary heaters might be brought in. (See below)

4.
Problems caused by ‘Heating 
Policies’

Some policies have been implemented to cut heating costs but these should not lead to inadequate levels of heating. Consult Leeds NUT Office.

USE OF SUPPLEMENTARY HEATERS

If it is ever necessary as a temporary measure to use supplementary heating Guidance Note PG305 in the Health and Safety Handbook for Schools should be referred to.  Education Leeds Health and Safety Team should always be informed and advice sought on suitability and siting of heaters.  For LPG heaters various plans/procedures need to be in place.  Consult NUT Health and Safety Advisor.
The use of portable gas heaters is not an appropriate solution other than as a temporary measure while action is being taken to repair the system.

It is not acceptable for pupils and staff to just ‘put up with it’. Contact us – do not shiver in silence.






SPEAK UP FOR PUBLIC SERVICES


Rally and Lobby of Parliament


Tuesday 23rd January 2007





A TUC lobby of Parliament will take place on Tuesday, 23 January 2007 to raise the concerns of public sector workers about the increasing involvement of the private sector in the delivery of public services. The theme for the lobby is ‘Speak up for Public Services’.  





The key focus for the NUT at this lobby is its campaign against the marketisation of education. In particular, it will address the Union’s opposition to the Academies programme and the provisions of the Education and Inspections Act on the establishment of Trust Schools. 





As part of this campaign Leeds NUT would encourage members to write to their MPs  about these issues.  Further information and lists of MPs can be found on our website     www.leedsnut.co.uk








PUBLIC SERVICES – EUROPE WIDE PETITION





The NUT is backing a petition by the European Trade Union Confederation (ETUC) to the European Commission to strengthen public services within Europe.  It needs 1 million signatures to be taken to the Commission.





The petition calls for European legislation on public services to:





Give priority to the general interest embodied in public services;


Ensure that everyone has access to public services;


Strengthen public services in order to guarantee citizens’ fundamental rights;


Guarantee more legal security so as to allow the development of sustainable public service missions;


Give public services a firm legal basis and thus immunity from ideologically motivated free market attacks.





It is very easy to register your support online and sign the petition at www.etuc.org.uk

















A one day conference aimed at NUT local officers, health and safety reps, school reps and activists to discuss and share strategies for dealing with the problem of bullying school managers





For further details contact your NUT Association or Tim Hales – Leeds NUT,  on: 


 0113 2304385 or e-mail:  leedsnut@btconnect.com








NUT REGIONAL CONFERENCE





MANAGEMENT BULLYING – 


HOW TO FIGHT IT





Saturday 7th February 2009





Weetwood Hall Hotel, Otley Road, Far Headingley, 


Leeds, West Yorkshire, LS16 5PS






























































£25 per person


(covers conference fee, lunch and refreshments.


Apply through your association and claim travel expenses)





























STRESS PREVENTION





The NUT, in partnership with Unison, Unite and the GMB, has issued guidance designed to help reduce work-related mental health problems in schools.  Guidance to Head Teachers on Preventing Work-Related Mental Ill-Health by Tackling Stress is accompanied by a joint letter to head teachers from the unions involved.  This explains that the document contains valuable information, both on how to prevent the development of mental health conditions and on how to support staff who fall ill. It outlines the nature of the problem, the HSE’s stress management standards as a tool for stress reduction and what to do when a member of staff develops a mental health condition - including the support that can be provided by occupational health services and external organisations.  





NUT school representatives are invited to print off a copy of this document and its accompanying letter - from � HYPERLINK "http://www.teachers.org.uk/resources/pdf/PREVENT-WORK-REL_M_ill.pdf" ��http://www.teachers.org.uk/resources/pdf/PREVENT-WORK-REL_M_ill.pdf�.  


If you have a good relationship with your headteacher you may like to draw their attention to this document and the helpful advice it contains, or if it illuminates what you think is bad practice in your school you may find it useful to contact us to discuss an approach.

















JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669

_967465895

