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Date: Friday September 25th 2009 

Unions win rights for Academy staff

All of the school staff unions are opposed to the transfer of local authority schools to academy status where they are owned and run by private sponsors. Where we cannot prevent academies being set up, however, we need to ensure that the terms and conditions of staff in those schools are no less favourable than for those who work in local authority schools.
We are pleased to say that we have negotiated agreements in Leeds in recent months which go a long way to achieving that aim. We believe that they are the best in the country in terms of the protection they provide to academy staff.
Family Friendly and Flexible Working Rights

Our entitlements to a range of family friendly policies, such as paid maternity and adoption leave and flexible working are accrued through continuous service with a single employer. All local authority schools in the country count as one employer but Academies are not local authority schools. For that reason staff who move from an academy to a Leeds school would have to start building up service from scratch to ensure their full entitlements.

Under an agreement we reached in July Leeds will recognise service in Academies in the same way as they do local authority schools so that these rights will be protected.

Sick Leave

Entitlements to paid sick leave are accrued through aggregated service with a single employer (as above but all service counts even if there have been breaks). Under our agreement service in an academy will be treated in the same way as local authority service.
Redundancy and Redeployment

One of the big worries we had was that staff at risk of redundancy in any Leeds school which became an academy would not be protected by the redeployment arrangements we have negotiated in Leeds. These also are among the best in the country and were won after years of difficult union bargaining including ballots by the NUT for industrial action. The agreements we won as a result of this effort were, however, with Leeds City Council. They do not automatically apply in academies though we believe they do for staff transferred from a closing Leeds school.

In practice this means that staff at South Leeds, or West Leeds (or any future academy) would be abandoned to their fate should budget problems lead to redundancies. Staff in other Leeds schools could expect redeployment support, the managed use of VER and the possibility of an extended period of employment. Under our agreement with Education Leeds all academy sponsors will be formally invited to work with these arrangements and there will be an expectation (in a memorandum of understanding) that they will commit to it.

Trade Union Rights

We have secured the agreement of Edutrust (West Leeds) and Schools Partnership Trust (South Leeds) that unions will be fully recognised for bargaining purposes and that they would continue to work with the local arrangements for the paid release of employees elected to represent you as trade union officers. Education Leeds have also agreed to include academies in these (union facilities) arrangements.

Of course none of this addresses the educational and democratic case against academies. The NUT remains absolutely committed to campaigning to defend locally-run comprehensive schools and against academy status. These agreements are nevertheless major achievements in protecting the rights and conditions of employment of members. They also represent a huge improvement on the situation when David Young Community Academy was set up in 2006.
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Love Music Hate Racism





A Love Music Hate Racism event is planned to be staged in Leeds in 2010 – with the aim to have as many schools as possible involved.  


Schools can encourage young people to tackle racist bigotry and intolerance through music and fun. 





A meeting is to be held for anyone interested in getting involved or finding out more about how to organise Love Music


Hate Racism events in their school.





			1st October – 7pm


					 Room 8 West Park Centre 


   	    Spen Lane


	     		Leeds LS16 5BE  











Leeds NUT Young Teachers


 Get Together


Are you a member of the N.U.T?


New to Leeds?


Do you want to meet other young teachers?


Ready to relax, offload and socialise?





Come and see what your union can do for you and join us for drinks, food and to socialise.





Venue: The Ark Bar (upstairs in the cocktail bar reserved area)


Offers on food and drinks





19, Ash Road,Headingley,Leeds


Date: Thursday 1st October 2009


Time 8.00 p.m.


R.S.V.P


Tel Leeds NUT 0113 2304385


or email Facebook Leeds N.U.T.Young Teachers
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JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669
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