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Are Your Governors Talking ‘Trust’ 
Is your school considering changing to trust status in the near future?  If you have not been told it may be worth asking. A number of Leeds schools appear to be examining this option with little or no prior discussion with staff. A report which went to Leeds City Council Executive Board on January 14th claims that 13 Leeds schools have ‘achieved early adopter status.’ According to that report these are six in Otley, two in Wetherby, Boston Spa Comp, Bruntcliffe, Crawshaw, Royds, and Temple Moor High. Neither the NUT nor any other school union has been consulted about proposals to change the status of any of these schools. A report in the Yorkshire Evening Post on January 19th claimed that a further group of schools in Morley have been given approval to adopt trust status.
Some of this information will be either out of date (some schools looked at trust status but decided not to pursue it) or inaccurate (no decision has been made yet in Morley). We would, however, urge members to be alert to this issue. Certainly members in any of the schools named in these reports should enquire as to the current situation in relation to trust status. We would ask reps also to remind Heads and governors that it is a legal requirement that trade unions are fully and properly consulted before any proposal can progress. And this requirement is not met by simply consulting the rep and members at a school level.
What is a trust school?

In law there is no such term as ‘trust school’. What has become known in shorthand as a ‘trust school’ is in fact a school which gains foundation status and acquires a charitable trust. In simple terms the difference between trust status and the current community status of most schools is that:
· Staff would no longer be employees of Leeds City Council and instead would become employees of the new governing body.
· The governing body is run in partnership with an external trust which can be a private company, charitable organisation or voluntary body.
· The governing body would no longer be required to have a majority of parent representatives elected by parents - instead the ‘external partner’ could select and appoint the majority of governors.
· Only one governor must be elected by parents whereas in community schools at least one third of governors must be parents and all must be elected.

· A trust school can determine its own admissions policy.
· Buildings and land ownership transfer from the local authority to the Trust.
· The administrative responsibilities currently carried out by the local authority on behalf of the school would become the responsibility of the school.

As a result of NUT campaigning during the passage of the Education Act which allows trusts, the School Teachers’ Pay and Conditions Document and the Burgundy Book apply to teachers in trust schools. In any case staff in schools which adopt trust status would transfer to the new school with all of their existing terms and conditions under TUPE regulations.

Why trust status?

You may have read recently of the primary school in Sheffield which announced that it no longer wished to be known as a ‘school’ as this had ‘negative connotations’. Instead they wanted to be known as a ‘learning centre’. 
The government have for some years now been obsessed with the idea that ‘diversity of provision’ improves standards. Hence it is not enough to have schools - we must have specialist schools, beacon schools, Academies and now trusts.  The evidence for this obsession is worse than zero..........

 In fact all the international evidence is very clear:  The best performing children are taught in countries with comprehensive schools and little or no diversity.
More questions?

If you want further information on the implications of trust status for staff and your school please contact the office and/or invite us into to speak to members and answer their questions. 
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Education Resources for KS3-5





From time to time we receive information about new education resources into the office. The following seem to be of particular interest:





CND Peace Education Pack





CND Peace Education aims to empower young people with knowledge on peace and nuclear issues and support them in making their own decisions. Activities are for Key Stages 3-5 and based on co-operative and active learning. For further information, to order or download the pack, go to � HYPERLINK "http://www.cnduk.org" �www.cnduk.org�





Recovered Histories: Reawakening the Narratives of Enslavement, Resistance and the Fight for Freedom


A cross-curricular resource to encourage community cohesion and citizenship through teaching about enslavement which provides activities that engage students in the history of Britain and its involvement in the slave trade, the role of ordinary British people in fighting for the abolition of the slave trade, the role of both black, white, female and male abolitionists and promoting the agency of the enslaved Africans in gaining their freedom as well as their contribution to the industrialisation of Britain.�Its aim is to encourage educators and students alike to undertake research on the Transatlantic Slave Trade using primary sources consisting of narratives and images from enslaved Africans, anti-slavery campaigners, plantation owners, ship's captains and freedom fighters and African leaders. These narratives bring the history to life using the voices of those present at the time. ��The resource is aimed at educators teaching students at Key Stage 3. It will enable students to discuss; interpret and evaluate issues relating to the Transatlantic Slave Trade within historical contexts and the impact of the legacies on modern life. The resource tackles the subject sensitively and accurately and encourages students to grapple with the subject in the same way, while also ensuring that they meet learning objectives within different subject areas, primarily History, but also across Citizenship, Geography and also utilising skills in English and ICT. For further information go to:   www.antislavery.org.

















Go                this year!








FAIRTRADE FORTNIGHT


23RD FEBRUARY – 8TH MARCH 2009





There’s a whole bunch of things you can do to make it happen 








Go to � HYPERLINK "http://www.fairtrade.org.uk" �www.fairtrade.org.uk� for more details to support Fairtrade Fortnight

















NUT REGIONAL CONFERENCE


(FREE TO NUT MEMBERS)








MANAGEMENT BULLYING


- HOW TO FIGHT IT





Saturday 7th February 2009 


Weetwood Hall Hotel, Leeds








A one day conference aimed at NUT local Officers, Health & Safety Reps, School Reps and activists to discuss and share strategies for dealing with the problem of bullying school managers





For further details contact Leeds NUT on:


0113 2304385 or e-mail:  leedsnut@btconnect.com
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JOIN THE NUT:   

Ring the Recruitment Hotline 0845 300 1669 OR visit the NUT Websites:

www.leedsnut@btconnect.co.uk OR www.teachers.org.uk (National)
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