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Date:   Friday 27th February 2009 

SEVERE WEATHER CONDITIONS

By the time you read this bulletin the snow and ice of early February may have been replaced by balmy spring weather, or they might not. Whatever weather we are experiencing currently it is obvious that in the last few years there has been an increase in unusual and sometimes severe (for the UK ) weather conditions.

It has come to our notice that during the days of snowfall in January and early February some teachers who did not make it into work were docked pay. We have also heard of schools that were closed by decision of the headteacher, but there was an insistence that staff came into school. We are also well aware of the public outcry in reaction to the Bradford local authority taking the decision to close all its schools in anticipation of a dawn blizzard that didn’t happen.

Our members don’t need reminding, but many of our employers may do, that teachers workload means that teachers work an average 52 hour week during term time, that most teachers struggle into work when they are ill and should be in bed, and that because of workload and other pressures 50% of newly trained teachers leave the profession within the first four years.

So let us just put the outrage about closing schools into context. How long is it since we had snow like that? Eighteen years. How many times have schools been closed because of weather in 18 years? Not very often. How often has any child currently been tobogganing or snowballing? Very rarely. Perhaps it was just a bit educational for scores of thousands of young people to have a day off school instead of learning how to pass a test.

LOCAL CONDITIONS OF SERVICE

The Education Leeds ‘Personnel Handbook for Schools’ containing local policies refers to staff attendance in severe weather thus:-

“If a decision has been made that the school is closed to pupils due to severe weather conditions the Headteacher and Governing Body need to decide if staff are required to attend. ....

Where staff have been informed that they are not required to attend they should be paid normal salary. This decision should only be taken in exceptional circumstances.”

It is our view that it is ludicrous, insulting, wasteful and probably a health and safety issue to insist that hardworking staff struggle into work when the school is closed to pupils. It is not beyond the scope of most reasonable people to understand that teachers can do as much preparation at home as they do in school. They already do.

The other issue is people who are docked pay when they cannot get in.  The advice from the Personnel Handbook is: “If the school is open the Headteacher should determine if that member of staff has made reasonable attempts to get to school.

If a reasonable attempt has been made then the absence should be with pay. The extent to which most means of transportation cease or are seriously disrupted will need to be taken into account.”

We believe that the availability of public transport should not be the only criterion taken into account. Employers also have a duty to take into account risks and hazards. When the police have issued warnings through the media that only essential journeys should be made, or when people feel that by venturing onto icy pavements and roads poses a real threat to their safety these should also be taken into account. If you have had pay docked unreasonably, please contact us to discuss if there is a viable case to be put to reclaim it.

We have asked Education Leeds for an opportunity to jointly review and amend the Severe Weather advice to schools.
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Yorkshire & the Humber Unite Against Fascism Regional Conference


Unite to stop the BNP and fascism in Europe


Saturday March 14th�Swarthmore Centre, �near Park Lane College�Leeds 10am-1pm ��Speakers include:�Linda McAvan MEP, �Bill Adams Yorkshire & the Humber TUC regional secretary�Ian Stevenson NUT regional secretary�Chair: John Campbell Yorkshire and the Humber UAF
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YOUR RIGHT TO PRIVACY – EVERYONE NEEDS A BREAK





The NUT has responded to the GTC’s revised code of conduct and practice to give a voice to the concerns of everyone in the teaching profession.  We’ve:





Reiterated that teachers are skilled professionals doing a vital professional job.





Agreed that teachers should uphold strong professional standards.





Argued that this means they should have a good work/life balance to allow them to carry out the vital job of education our children effectively.





Insisted on the right to a private life – teachers should not always be


‘on duty’.





Go to: � HYPERLINK "http://www.teachers.org.uk" �www.teachers.org.uk� to sign our petition and ask your MP to sign our Early Day Motion, which has been tabled in parliament.
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Membership Details


Have you moved house?


Have you changed school?


Have you had a change of role or working hours?


Make sure you keep us up �to date by ringing either


Leeds Office �0113 2304385


Hamilton House�020 7380 4813


Please have your membership �number available if possible.























JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669
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