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Lost Pay Protection? Check Your Rights 

We are concerned that some members may have seen their pay cut from the beginning of this term due to a misunderstanding. We have already had to challenge a small number of cases of pay reductions made by mistake. Those members have had their pay reinstated and will receive back-pay to return the loss they experienced in January and February. It is impossible to know how widespread this problem is, however, unless we are contacted by the members affected. If you think this might be you please read this bulletin and get in touch.

Salary safeguarding.

Salary safeguarding arrangements take effect at the point where you move to a post of less pay through no fault of your own. The most common examples include staffing restructures, school closures and merger, the abolition of particular payments and redeployment to avoid redundancy. 

Changes in safeguarding arrangements.

With effect from 1st January 2006 the arrangements for protecting teachers pay changed. The previous system ensured that where teachers lost out as a result of restructures, closures etc they had permanent protection for the actual value of their salary. The new arrangements changed in a way that drastically reduces our entitlements. Now the cash value of teachers’ salaries are protected for a maximum of three years. This significant detriment to your entitlements was proposed by the other teacher unions as part of their disastrous social partnership with the employers and government through RIG. The NUT alone opposed this change.
Management allowances to TLRs

The new protection arrangements were deemed necessary to help manage the abolition of management allowances in 2005 and the move to TLRs. From December 31st 2005 MAs no longer existed. If you continued to receive the money then you were paid a safeguarded sum rather than a MA. As safeguarding has been limited to three years since January 2006, all those in receipt of safeguarded sums because they lost an MA will have seen their safeguarding end from this January. However, not all safeguarding paid three years ago has ended. 

Safeguarding which does not end.

If you have been receiving protected pay in any of the circumstances outlined below your protection should not have ended:

· Redeployed to your current school as a result of the closure or merger of a previous school before 1st Jan 2006.

· Redeployed to your current school to avoid the risk of redundancy before 1st Jan 2006

· Lost a leadership or AST post in an internal staffing restructure since January 2006

· Lost a TLR or moved to a TLR of less value in a staffing review since January 2006.

In the first two cases above protection is permanent. In the others it is for three years from the date of the move to your current post. If you now believe that you may have had your salary reduced wrongly please contact the NUT office immediately for advice.





EXTENDED NURSERY PROVISION





12.5 hours to 15 hours





Recently, some Nursery colleagues have contacted us because these increased hours are causing them problems. Namely increased contact time and/or shortened lunch breaks.





This should not be happening and we are keen to find out whether this is a more widespread problem.





We are intending to survey colleagues and hold some meetings especially for early years practitioners to discuss this or any other matters of interest.





If you have experienced this type of problem or want to meet Officers and other Early Years Colleagues at a meeting then please contact the office.





                 


LEEDS NUT General Meetings





The remaining two OGMs for this academic year are as follows:





14th May and 2nd July





Meetings are held at the Sheesh Mahal Restaurant on Kirkstall Road from 4:45 to 6:30pm.





  A FREE meal is provided after the meeting with a chance to talk to officers and colleagues from other schools. 


 


There is plenty of parking at the ‘Vue’ cinema complex opposite the restaurant. 





Agenda and notices are sent into schools about a fortnight


before the meeting.











ELECTION OF LOCAL NUT OFFICERS FOR 2009-2010





Nomination forms for the election of local NUT officers have been included with this bulletin to school reps. This form is also available on the website at www.leedsnut.co.uk and can also be obtained by contacting the office.





All Leeds NUT members are eligible to stand for election to any position and the officer positions are:





VICE PRESIDENT,   DIVISION SECRETARY,   ASSISTANT SECRETARY, 


TREASURER,    MEMBERSHIP SECRETARY, 


  EQUALITIES OFFICER,    HEALTH AND SAFETY OFFICER,





LEARNING REPRESENTATIVE








The closing date for the receipt of nomination forms is 22nd April 2009.





In the event of elections being necessary these will be held during May.


 If you would like further information about these positions please contact the NUT office and speak to an officer. 











JOIN THE NUT:   

Ring the Recruitment Hotline 0845 300 1669 OR visit the NUT Websites:

www.leedsnut@btconnect.co.uk OR www.teachers.org.uk (National)
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