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Heating in Schools

With regard to the severe cold weather we have experienced this year we need to remind you of the protection given by the regulations relating to heating in schools. Schools are covered by 2 sets of regulations. 
The Education School Premises Regs. 1996 set minimum temperatures and require that heating systems must be able to maintain those temperatures.

· Normal Level of physical activity i.e. a 
  classroom  - appropriate minimum is 18oC

· Lower than normal level of activity e.g.  
  medical rooms  - appropriate minimum is 
21oC

· Higher than normal level of activity e.g. a 
gym  - appropriate minimum is 15oC

The Workplace (Health and Safety Welfare) Regulations 1992 applies to all workplaces and specifies minimum temperatures shall be “reasonable” (Regulation 7). In the accompanying Code of Practice this is defined as “normally at least 16oC”. This is the standard referred to by the Health and Safety Executive.

So the minimum temperature in classrooms should be 18oC whilst in offices it should be at least 16oC.

Thermometers

The Workplace Regulations also require that a sufficient number of thermometers should be available, at a convenient distance from any part of the workplace, to enable temperatures to be measured in any area.

Dealing with Heating Problems:

1.   Long Standing Problems

(i) Raise the issue with the Head so that 
it is brought to the attention of the 
LEA and the school governors

(ii) [image: image4.png]


Monitor and keep records of temps.
  (see NUT Rep or contact Leeds NUT )

(iii) Contact Leeds NUT Office if the  

   problem persists.

(iv)
Where conditions are intolerable 
consideration must be given to closing all 
or part of the school.

2.   Temporary Faults which cannot be        

      resolved within 24 hours

Sudden failures in heating systems which are not going to be resolved quickly should give rise to consideration of whether all or part of the school should be closed.

3.    Temporary Faults which can be resolved    

       within 24 hours

Where faults can be resolved and repaired quickly it may be possible to close some parts of the school and rearrange timetabling. Supplementary heaters might be brought in. (See below)

4.    Problems caused by ‘Heating 
Policies’

Some policies have been implemented to cut heating costs but these should not lead to inadequate levels of heating. Consult Leeds NUT Office.

USE OF SUPPLEMENTARY HEATERS

If it is ever necessary as a temporary measure to use supplementary heating Guidance Note PG305 in the Health and Safety Handbook for Schools should be referred to.  Education Leeds Health and Safety Team should always be informed and advice sought on suitability and siting of heaters.  For LPG heaters various plans/procedures need to be in place.  Consult NUT Health and Safety Advisor.
The use of portable gas heaters is not an appropriate solution other than as a temporary measure while action is being taken to repair the system.

It is not acceptable for pupils and staff to just ‘put up with it’. Contact us – do not shiver in silence.





SPEAK UP FOR PUBLIC SERVICES


Rally and Lobby of Parliament


Tuesday 23rd January 2007





A TUC lobby of Parliament will take place on Tuesday, 23 January 2007 to raise the concerns of public sector workers about the increasing involvement of the private sector in the delivery of public services. The theme for the lobby is ‘Speak up for Public Services’.  





The key focus for the NUT at this lobby is its campaign against the marketisation of education. In particular, it will address the Union’s opposition to the Academies programme and the provisions of the Education and Inspections Act on the establishment of Trust Schools. 





As part of this campaign Leeds NUT would encourage members to write to their MPs  about these issues.  Further information and lists of MPs can be found on our website     www.leedsnut.co.uk








PUBLIC SERVICES – EUROPE WIDE PETITION





The NUT is backing a petition by the European Trade Union Confederation (ETUC) to the European Commission to strengthen public services within Europe.  It needs 1 million signatures to be taken to the Commission.





The petition calls for European legislation on public services to:





Give priority to the general interest embodied in public services;


Ensure that everyone has access to public services;


Strengthen public services in order to guarantee citizens’ fundamental rights;


Guarantee more legal security so as to allow the development of sustainable public service missions;


Give public services a firm legal basis and thus immunity from ideologically motivated free market attacks.





It is very easy to register your support online and sign the petition at www.etuc.org.uk

















Union			Paying members





NUT			293,935


NASUWT		274,911


ATL			118,535








DISCUSSION:





MANAGING PUPIL BEHAVIOUR








The NUT:  the largest teachers union in the UK and Europe





Our view in the NUT is that there should be one united teachers union. We are ready to start talks at a national level immediately to achieve that aim. That’s been our policy for years and we have written repeatedly to the other teacher unions to make that clear. We are very confident indeed that this reflects the views of the vast majority of teachers whatever union they are in. The response of at least one of our competitor unions has been disappointing in recent years but is now becoming embarrassing. 





For some months now one of our rival unions has been making it a major priority to overtake the NUT in membership size. It has become the sole driving passion of their national leadership even at the cost of agreeing to cuts in teacher pay and the use of unqualified staff to take classes. The problem they now have is that this hasn’t been successful. Despite this that union has decided to claim, with no evidence whatever, that they are the largest teachers union. You may notice in staffrooms that their regular newsletter always contains the strapline ‘the largest teachers union in the UK’. The most recent issue made the assertion ‘you are the biggest teachers union’. The problem is it is not true and they know it. 





These are the facts. Each year every union is required to declare their membership figures to the Government’s Certification Officer. The latest available figures (2008) show the following:





				




















The NUT is unique amongst these unions in that we only recruit qualified teachers. The NUT is the largest teachers union in the UK and, in fact, the largest teachers union in Europe. And in this case size does, of course, matter as it helps make us a more effective and representative union for teachers. 






















































































GENERAL MEETING


THURSDAY 28TH JANUARY 2010 -  5.00PM – 6.30PM – SHEESH MAHAL, LEEDS





(346-348 Kirkstall Rd, Leeds - opposite Vue Cinema Complex) - (Tea and Coffee will be available from 4.30 pm)




















	And your chance to influence Union Policy:  Prioritising Motions for the 


Annual Conference 2010 in Liverpool





A room has been booked (upstairs) at the Sheesh Mahal. All members attending will have the opportunity to enjoy a free meal. The Sheesh Mahal is an award-winning, licensed restaurant with a well-established reputation for excellent food combined with first-class service.
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JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669
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