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Date:   Friday   October 8th 2010 

DON’T GET GROUND DOWN! 

As we settle into a new school year and the long dark winter beckons we would urge members to be aware of the need to protect your home life from over-the-top work demands. It is one of the great dangers of our job that we work ourselves to exhaustion to the detriment of our health, relationships and quality of life. It’s not good for us and it is not good for the pupils we teach. Here are a few reminders of the limits you should impose on demands from work.
Meetings

Meetings are the main consumer of directed time outside the pupil day. It is a requirement that Heads consult staff on the pattern and number of meetings over a school year.  There is an expectation that this will be published to all staff and alterations to it should be for exceptional circumstances.

NUT guidance is that there should be no more than one such meeting a week on average over a term (including parents’ evenings).
Meetings should last no more than 1 hour (with the exception of parents’ evenings).
Attendance should be required only of staff involved in or affected by the business at hand.

Part-time Teachers

Part-time teachers cannot be required to attend school on any day when they are not normally required to work. This includes INSET days, parents’ evenings and staff meetings. There is a persistent myth out there that if you work, eg, 0.6fte you must do three out of the five training days even if less than three fall on the days when you work. This is absolute nonsense. 

Non-contact time

All teachers are entitled to a minimum of 10% PPA time. This must be allocated in at least 30 min slots and be identified on the timetable.
Teachers cannot be directed to do anything during their PPA time. It is allocated to allow each teacher to make their own professional decision as to how they use it.

Teachers in schools which have previously allocated more than 10% are protected by a no detriment clause. The introduction of PPA was intended to guarantee a minimum time, not to reduce the entitlements of anyone.

Teachers with leadership and management responsibilities are entitled to additional non-contact time within the school timetable to carry out those duties.

Planning

There is absolutely no requirement to:

· Plan to a prescribed school format

· Prepare and hand in weekly plans to a Headteacher for approval, comment etc.

Your plans are your professional business and individuals will often plan in a different and particular way. 

It is very important to note that the key points above are contained in advice from Ofsted, QCA and the DfE which we can provide copies of if that is helpful to you in school.

We will be doing more detailed work on planning later this term as we know it is the major reason for members spending time at home on pointless school demands.
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2010 – 2011





All NUT members are invited to the General Meetings (OGMs) for 


2010-2011





Thursday 23rd September 2010 (AGM)�Thursday 4th November 2010


Thursday 27th January 2011


Tuesday 1st March 2011


Thursday 26th May 2011


Thursday 7th July 2011


All meetings are 4.45 – 6.30 p.m �(4.45 Tea & Coffee)    (5.00 pm Meeting)                    (6.30 pm Meal)�











Lesbian, Gay, Bisexual and Transgender Teachers' Conference 2010�Saturday 6th November�NUT HQ, Hamilton House, London��The Union organises a conference each year for members of the Union who define themselves as lesbian, gay, bisexual and transgender. The conference allows LGBT teachers to meet, discuss workplace issues and play a part in Union campaigns on LGBT equality as well as a range of other campaigns. The 2010 conference theme is "Shaping a culture of LGBT equality in schools".  Forms are �available from:��Diana Santangelo, Tel: 020 7380 4727 �Email: � HYPERLINK "mailto:d.santangelo@nut.org.uk" ��d.santangelo@nut.org.uk���And also on the local website.  � HYPERLINK "http://www.leedsnut.co.uk" �www.leedsnut.co.uk� ��Please return applications to Leeds NUT, West Park Centre, Spen Lane, Leeds LS16 5BE for approval of payment.


Any applications are dealt with in confidence.




















Election of NUT Annual Conference Delegates for 2011





NUT Annual Conference for 2011 will be held in Harrogate next Easter : �22nd – 26th April.  





Nomination forms for members who would like to be delegates have been sent into schools with this bulletin and are also available by post or e-mail from the Leeds NUT Office or via the website:  www.leedsnut.co.uk





Every Leeds NUT member is eligible to be elected for the 8 places available and new delegates in particular will be made very welcome. 





Our local rules ensure that we have reserved spaces for a young teacher, teachers who have not attended Conference before and a teacher from a Black or Ethnic Minority group. 





We also try to ensure at least a third of the delegation are women.





All expenses and accommodation are paid for and the NUT provides excellent creche facilities for delegates who wish to take children. 





If you would like to know more about being a delegate please speak to an officer for more information.  Contact the office.  (0113 2304385).





The closing date for nominations is Friday 5th November 2010 and if an election is necessary it will take place during the following few weeks.








�





Please note that the NUT Office is moving to a different office within the same building at the end of this half term. On the 21st and 22nd October telephones and internet usage will be disrupted.








JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669

