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Date:   Friday   May 14th 2010 

Assessing Pupil Progress (APP)

Have you yet come across the latest ‘app’ from the DCSF? No, it’s not a fast way to find your nearest restaurant or identify the song playing in the bar on Friday night. We are talking here about APP or Assessing Pupil Progress - yet another way to measure the progress of children during the school year. 
Done properly, some members tell us it can be useful, help planning and identify gaps in teaching and learning. Done badly, however, we know it can create huge and wholly unnecessary additional workload.

Whether you are already using APP or it is proposed in the future, we advise that members ensure that the following advice is strictly adhered to. It is very important to stress that this advice is taken directly from a joint statement agreed by the DSCF, the QCA, all three classroom teacher unions and the heads unions (NAHT and ASCL). The statement was agreed with the specific purpose of ‘preventing excessive and unnecessary workload arising from APP’. 
‘APP is voluntary’
There is no statutory requirement for schools to use APP.  Do not accept assertions that ‘we have to do it, there is no choice’.

‘Implementation of APP should be the subject of discussion and consultation with staff’.

Even where a school decides to use this tool, the precise way it is to be applied must be discussed with staff with a view to reaching agreement. A key part of that discussion should be to consider the workload implications. 

‘Any implementation is intended to take place over time and with support’.

This is not supposed to be a quick fix or another set of demands for staff. During consultation staff should ask what support will be provided by the local authority or school. We believe support includes resources and additional release time to make assessments. 
‘APP does not require additional end-of-unit tests or optional tests’.

In fact it can replace other forms of within-key-stage testing and assessment. As with other new initiatives we would always encourage members faced with demands for more work to ask what work will be removed to make time for it. 

‘Training support is available through the National Strategies’.

‘Financial support to assist schools implement APP is provided through the Standards Fund’.

The APP pilot.
When APP was piloted school leaders found that the greatest impact was achieved when:
· Teachers were supported by allocating the necessary time and resources

· Opportunities were provided for teachers to share experiences in using APP

· Staff worked together to develop school assessment policies which make the most of APP.

PLEASE NOTE CHANGE OF DATE FOR NEXT OGM
NOW THURSDAY 8TH JULY 2010
 5.00PM – 6.30PM – 

SHEESH MAHAL, LEEDS

DISCUSSION:


A room has been booked (upstairs) at the Sheesh Mahal. All members attending will have the opportunity to enjoy a 
free meal.
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TRADE UNION SHORT STORY COMPETITION


Sixth annual Trade Union Short Story Competition organised by the Public and Commercial Services Union (PCS) in association with Words Magazine.





The competition is open to all members of trade unions in the UK.  Entry is FREE.





Guidelines and entry forms are available on the Words Magazine website �HYPERLINK "http://www.wordsmag.com"�www.wordsmag.com�.


The closing date for entries is 30 August 2010.





Entering the Competition:


There are three categories in this year’s competition:





Natural World/Wildlife;


Workplace Fiction; 


Open (no set theme)





Promoting Creative Writing


The competition helps members to explore their creative potential and supports a worthwhile cause.  Words Magazine not only helps budding short story writers to get their work published; any money it makes goes to their chosen charity.





Winning stories and commended entries are published in an anthology and all other entries will be considered for later publication.








Education After the Election?





Report  back on SATs Boycott
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Leeds NUT Officer Elections for 2010 – 2011





Following receipt of valid nomination forms the following have been elected to     


Officer positions for Leeds NUT:





		Divisional Secretary:		Patrick Murphy


		Assistant Secretary:		Paul Walton


		Treasurer:				Dennis Gibbons


		Membership Secretary:		Richard Raftery


		Equalities Officer:			Claire Johnson


		Health & Safety Officer:		Tim Hales


		Learning Representative:	Richard Raftery


		Young Teachers’ Officer:		Rachel Williams & Louise Fineberg


		Vice President:			Christine Raftery	


		


		(The President will be S Johnston)











NUT National Membership Awards





The Officers and Executive Committee are delighted to report that Richard Raftery, Leeds membership secretary, has been awarded the Membership Development Award for the Yorkshire & Humberside Region and that Leeds Division has won the National Award.  Richard was presented with his award and Patrick received the national one on behalf of the Division at Conference in Liverpool.   Richard has visited dozens of schools as part of his ‘Repsearch’ initiative which was the main basis of the awards. Congratulations to Richard and well done!











JOIN THE NUT:   Ring the Recruitment Hotline

   0845 300 1669

