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Executive Meetings June 25th 2009.

SATs and Assessment

Union material on SATs has been circulated to divisions and associations and we had reports of some really good activity in some areas. West Yorkshire divisions have made a good start with street stalls in Bradford and Kirklees and a public meeting and poetry competition in Wakefield. We were reminded to emphasise that the joint material from NUT and NAHT makes it clear that neither union will accept any alternative to SATs which involves an increase in workload for teachers. I suggested that the Union promotes the idea of a number of SATs Saturdays, ie days on which we are encouraged to organise street stalls and other public activities in a co-ordinated way with material which can attract parents and children produced nationally (balloons, pencils etc). The General Secretary agreed and promised to consider some dates matched to appropriate times in the balloting process.

There was no further firm news on the likely ballot timetable though there is an expectation that the ballot will open next term and Executive members have been asked to keep December 14th free for a special meeting to consider the ballot result.  
On assessment more widely we agreed to ensure that NUT guidance on Assessing Pupil Progress (APP) included the professional case as well as the workload case against (lack of trust in teachers) and to insist on staff meetings and a refusal to introduce it where staff disagree.  
TUC matters

The General Secretary reported that the GMB and Unite unions were close to reaching a settlement in the Lindsey oil refinery dispute which would see all 657 workers sacked for their unofficial walkout reinstated and the 50 workers whose redundancies caused the solidarity walkout offered the 60 vacancies available at the same plant. It transpired the following day that this was the agreement reached. A number of us indicated what an important victory this was for those unions and the broader trade union movement. This is especially so as the action taken by workers was immediate and therefore unofficial and outside the trade union balloting laws.  We agreed to send a message of support from the Executive to the Lindsey workers. 
It is hoped that there will be a meeting organised at TUC Conference in Liverpool jointly with the Anthony Walker Trust against the rise of the BNP as well as a meeting to begin co-ordinating the defence of public sector pensions in the light of party political and media attacks on our provision.  

A motion on a potential lobby of Labour Party Conference called by the UCU was withdrawn though the General Secretary responded to a question  about it by indicating that UCU were seeking widespread support for this idea and it was not clear that this yet exists. 

GTC Draft Code of Conduct
We agreed to separate out the matter of our response to the revised GTC draft code of conduct and practice and BNP membership of the GTC. It was agreed that a discussion should be opened within the Union on the means of dealing with teachers who are ‘members of organisations promoting racist or fascist policies’. This terminology was preferred to the narrower ‘BNP members’. 

Action
This month has seen strike action against the impact of Academy proposals in Tamworth and Newham which, in both cases resulted in successes for the Union. The Tamworth council has decided to review their proposals for school reorganisation and, in Newham, ARK have withdrawn as sponsors and the Academy proposal has been withdrawn (though it looks the school, Royal Docks, may become a trust school.

In West Yorkshire one day’s strike action took place at Colne Valley High on June 25th in protest at substantial pay cuts being threatened as a result of a TLR restructure.

ON THE COMMITTEES.

Salaries, Superannuation, Employment Rights and Conditions (SSERC)

A proposal is being considered to campaign for members to claim their tax rebate on the GTC fee as part of our case for the Government to fully-fund the GTC. On Early Years Ian Murch suggested that we write to all members and Heads informing them that they cannot be required to work additional hours and that the funding is available to make this unnecessary. A long discussion took place to consider some of the issues arising from the new ‘rarely cover’ requirement coming in from September 1st including a potential threat to union facilities. There appears to be a model policy circulating with no indication who has produced it. We suspect ASCL.

We are still awaiting a final decision on the teachers pay award from September 2009 but expect it to remain at 2.3%.

The Union is being excluded from a SEN Working Party to consider SEN allowances despite having more members and expertise in this area than any other organisation. We will be making a lot of noise about this. 

Organisation and Membership (O&M)
We want to focus much more in student and NQ recruitment on the fact that the NUT is the only union which believes that only qualified teachers should teach and that only recruits qualified teachers. 

The Committee considered proposals to deal with the large balances held by some divisions and associations. 

The new website and Hearth will be launched in the Autumn and should have a more useful and accessible campaigns section and a more user-friendly front page. 
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